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Research object is the manufacture companies gbapublic at Indonesia Stock
Exchange. A reason why examining these manufacfutmpanies becomes quite
attractive is because this sector is the key supptw Indonesia economic and has been
successfully providing employment in significantnte This research is aimed to
provide empirical evidence, as well as to inveséigad to explain the effect Good
Corporate Governancemotivated behavior, accounting information system
implementation, andeal earning managemeb¢havior on company performance.
Type of research is quantitative at explanatorglleResearch design is a census with
some criteria subjected against 173 manufacturiogpanies that go public at
Indonesia Stock Exchange. Data analysis uses neultggression analysis but the
analysis is preceded by Method of Successive latd¢osincrease measurement scale.
Result of testing indicates several findings. (bufindependent variables such as
Good Corporate Governanceotivated behavior, accounting information system
implementation, andreal earning managemeriehavior, are simultaneously,
positively and significantly influential to the germance of Indonesia manufacture
companies. The explained variance of company peefoce is rated for 64.1%; (2) All
variables includingGood Corporate Governancmotivated behavior, accounting
information system implementation, amdal earning managemehbthavior, are
partially, positively and significantly influentialo the performance of Indonesia
manufacture companies; (3) Variable with the mosmigdant effect on company
performance is motivated behavior; and @)od Corporate Governanaeotivated
behavior, and accounting information system impletaion are variables that
influence indirectly but positively and significinthroughreal earning management
behavior on the performance of manufacture compattiat go public at Indonesia
Stock Exchange. It is concluded that good managememanufacture companies is
always supported by the integrity and best quatityhuman resource with great
motivation to work, by the implementation of Acctmg Information System that
respects work ethic and better work culture, arsb a&by the implementation of
professional work principles. All of these can iloygg company performance. In order
to balance the interests of both manager and stéaéfs, principal may look for other
format in calculating management compensationgfample by basing the number on
the price of company stock in capital market.
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INTRODUCTION

Indonesia economic performance has grown to 6.5201 but it begins slow and declining to 6.2% in
2012 (Source from BPS). In 2013, economic growtindbnesia has been retarded. First quarter in 20b8/s
an unfavorable trend because Indonesia GDP grolys6ol®, and it decreases to 5.8% on second qudyer
third quarter, economic growth lags again by 5.6 %.

The existing significant economic driver in Indoieesat least recently, may be household expense. It
grows 5.5% at third quarter in 2013. The growtte rat export and investment tends to slow. Exporakeas
due to retarded recovery of global economic, amddbnsequence involves the suppression of demashd an
commodity price. The declining export performanees bbeen apparent since 2012. Export rate only esach
2.1% in 2012 after its magnificent growth of 13.9862011. Nowadays, export growth gradually rest@es
shown by 3.6% at first quarter in 2013 and thedase to 5.3% at third quarter in the same year.edewy
investment also shows a declining fashion. Investnmgrowth reaches two digits in 2012 but suddenly
decreases by 4.5% at third quarter in 2013. Theralieg of bank interest rate push down investmeivthn
because the cost of finance becomes more expei&ivece from BPS in KEN, 2014).

Interest rate increase may slow down economic droand gives adverse impact on financial perforreanc
of Indonesia manufacture companies. In 2013, tesgpanies have reached earning on two digit incnéme
but in 2013, this achievement subsides. For exantipéegrowth of Astra International retrogradesilty8%,
lower than 2.2% from the growth in 2012. It is simow Table 1.

Table 1: Financial Performance of Manufacture Companieb Biggest Capital

Net Earning (Million Dollar) Net Earning Growth (%)
Company Dec- Dec- Dec Dec- Sept- | Dec- Dec- Dec- Dec | Sept-
09 10 -11 12 2013 | 09 10 11 -12 2013
1.H. Sampurna Thk 492.8 707.0 9194 1,060. 239.1 6 21.22.3 30.0 16.4| (11.0)
2.Astra International Thk 972.6 1,581)7 2,027.4 2,827 | 4374 | 1.7 62.6 28.2 2.2 (16.8
3.Unilever Indonesia Thk 294.9 372.9 474.6 516.2 319.17.8 26.5 27.3 8.5 (14.5
4.Perusahaan Gas Negara | 603.4 687.0 680.8 890.9 184.1 15.2 13.8 0.9) 30.@2.9)
(Persero) Thk
5.Semen Indonesia 322.2 400.0 4475 517.0 1245 228 24.1 11/9 165.8.1) (
(Persero) Thk

Source: BPS in KEN (2014).

The profits achieved by the company at a certaiogde always the center of attention users findncia
statements, due to profit in the financial statetmes one of the parameters used to measure maeagem
performance over a specified period. Informatiorthsyrofits are usually a concern of various parties
especially in assessing the performance of top gemnant accountability in managing the company and
estimate its prospects in the future. The tendeficsers to pay more attention to the value ofieagereported
in the financial statements have been discoveratymesearchers such as Ball and Brown (1968), Bezi\at
(1968), Kennelly and Voss (1986), Ohlson Shroffq2Q Dascher and Malcom (1990) and Liauw She Jin
(1998) in Gunarianto (2014).

Profit is a reflection of the achievement of compaerformance. Research results Beaateal (1986)
showed that the profit has information content \Wwhig reflected in the stock price. While Lev and&min
(1999) in Murwaningsari (2008) found that low ptodichieved by the company showed that profit is les
informative for investors to make economic decisiohable 1 indicates financial performance of maotufre
companies, and also signifies that manufactureosdot Indonesia is still powerful driver for Indasia
economic. Therefore, deeper review is needed ®gtvernment to empower the role of manufacturtosét
supporting Indonesia economic in the future.

Il. Review Of Literatures:

Applying Good Corporate Governance into companytednis not easy as understanding the concept.
Misleading is inevitable because the managementashpany may lack of integrity in performing its
managerial task Gunarianéb al (2015). Rini (2012) in Widagdo (2014) has foundtthuccessful application
of Good Corporate Governance not only relies orethisting principles and rules, but also dependmtayrity
and quality of human resource in the company, vethic and work culture, and professional work pptes.

Critical study done by Bukhori (2012) in Widagddd{2) has examined the effect of Good Corporate
Governance application on the performance of 160pamies listing at Indonesia Stock Exchange in 2010
that study, sampling technique used is random dagipCompany performance is measured with cash flow
return on asset (CFROA). The study finds that therth of directors, the board of commissioners, @mpany
size, do not have significant effect on companygrarance.

Furthermore, Gunariantet al (2015) have observed that managerial ownershipstgasficant effect on
problem-solving mechanism against the problemsgeinay problem, moral hazard, and manager behavior.
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This mechanism involves balancing the interestsafager and stockholder for the favor of better exaiip
structure of the company.

Similar kind of research is done by Carningsih @0&ho concludes that there is no relationship betw
corporate governance with company value if meastrgd Tobin's Q and also with company performarfce i
measured with ROA of manufacture companies in led@n

Murty and Hudiwinarsih (2012) assert that compasyfgrmance is work output in term of quality and
quantity of actual behavior among employees in ctibfe with the responsibility assigned to themmdiing
proposed by Murty and Hudiwinarsih (2012) is supporby Agielet al (2013) who conclude that company
performance may improve through compensation andk wntivation. Compensation helps the company to
increase employees’ enthusiasm, willingness andutaiess to work, and persuades employees toward
maximizing their focus and discipline in achievicgmpany goal.

Company performance is influenced by individualfpenance. If individuals inside the company have
poor performance, it may impact company performafRasearch results Sani and Maharani (2015) showed
that there was a close relationship between HRMtizes and organizational performance. As saidusyalli
(2005), the presence of new information system rteldgy and trust onto this technology will improve
individual performance. Astuti (2008) also findstlaccounting information system influences pertomoe.
Ma'rifah (2004) declares that work motivation issfitvely influential to company performance. Motiiean and
performance are perpendicularly related, meaniaghtghly motivated employees at work will produdgher
performance.

According toTheresia (2005) in Luluk and Gigih (2011), earningnagement is a factor that influences
company performance. Poor earning quality may haiodd because in running the company, the manageme
is not company owner. In this case, cash flow bdlthen a very important measure to ensure beaitepany
performance in the future. Cash flow will showhetoutcome of operational fund has been obtainedsh by
the company, or been subtracted with cash experasetual expense of the company.

In generalGunariantoet al (2014) have found that bonus contract for managgy influence the interest
of management (agent) to maximize the reportedirggras long as it does not defy the generally aeckp
accounting principle. It is what so called creatagzounting practices. If at current year, compsimgll suffer
from loss, then management will understate thertegaarning as low as possible given an assumgitatrthe
reported earning will increase in the future (aboeé earning, thus it will produce a bonus). laisanged in
such way that management will obtain bonus contadurrent year. As a consequence, principalvisys
cautious against bonus contract that must be divexgent because it is always set from the obta@aeding.
Principal can use other format in calculating mamgnt compensation, for example the price of compan
stock in capital market.

Main problems can be formulated as follows: (1) ®ood Corporate Governanaaotivated behavior,
accounting information system implementation, a#edl earning managemebéhavior have positive and
significant effect simultaneously on the performarmf manufacture companies that go public at Indiane
Stock Exchange?; (2) D@ood Corporate Governanaaotivated behavior, accounting information system
implementation, andeal earning managemeln¢havior have positive and significant effect jadlst on the
performance of manufacture companies that go puddidndonesia Stock Exchange?; (3) AmoGgod
Corporate Governancemotivated behavior, accounting information systémplementation, andreal
earning managemerttehavior, which one is with the most dominant @ffen the performance of
manufacture companies that go public at IndonegsiackS Exchange?; and (4) D&ood Corporate
Governance motivated behavior, and accounting informatiostesn implementation, have indirect effect
throughreal earning managemedrehavior that is positive and significant on tleefprmance of manufacture
companies that go public at Indonesia Stock Excbang

The objective of research is to obtain empiricablemce and to find out a clear phenomenon about the
effect of Good Corporate Governanaaotivated behavior, accounting information sysiemplementation,
and real earning managemehehavior on the performance of manufacture congzattiat go public at
Indonesia Stock Exchange.

[11. Method Of Research:

This reserach attempts to obtain empirical evidearw to investigate and explain about the eftéobd
Corporate Governancemotivated behavior, accounting information systémplementation, andreal
earning managemeiehavior on the performance of manufacture congsatiiat go public at Indonesia
Stock Exchange. Census technique is used withigectieria for all population of listing companieg
Indonesia Stock Exchange (ISE), especially thosth Wiusiness in manufacture sector. There are 173
manufacture companies listing at ISE. Of theseddfpanies, 34 of them correspond with researcér@it

Data collected in this research are derived frodinsl measurement scale. For the analysis, the tdve
measurement scale is increased from ordinal sodlgdrval scale through Method of Successive iatierThe
analysis instrument of this research is multiplgression analysis.
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RESULT AND DISCUSSION

Before hypothesis testing, research instrumentiligested to validity test, reliability test, andgression
classical assumption test. Result of hypothesiSngeds understood with multiple-linear regressiomdel
because dependent variable in this model, resphgttompany performance, remains at ordinal scalétthas
been increased to interval scale with Method ofc8ssive Interval. Result of SPSS output from hypsith
testing is shown in Table 2.

Table 2: Model Summary

Change Statistics

Adjusted R- | Std. Error of thgd R Square Sig. F Durbin-
Model R R-Square Square Estimate Change F Change | dfl | df2 | Change | Watson
1 .080F .641 .625 1.5474971 .002 .068 4 119 |.991 2.585

a. Predictors: (Constant), Real Earning Managenhativated Behavior, AIS Implementation, GCG

b. Dependent Variable: Company Performance

ANOVAP®
Model Sum of Squares Df Mean Square F Sig.
1 Regression 417.310 4 102.822 41.078 .000
Residual 65.076 119 .547
Total 65.226 123

a. Predictors: (Constant), Real Earning Managenhativated Behavior, AIS Implementation, GCG

b. Dependent Variable: Company Performance

As indicated by SPSS output in Table 2, R-squarth@fmodel is 0.641 with significance level of @00
lower than 0.05, meaning that four independentatédess, preciselfzood Corporate Governanaaotivated
behavior, accounting information system implemeotat and real earning managemeiehavior, are
simultaneously influential positively and signifitdy to the performance of manufacture companistinty at
Indonesia Stock Exchange. Simultaneous influente o& independent variables on dependent variable i
64.1%, while the remaining 35.9% are influenceather variable beyond this research.

Good Corporate Governance mechanism protects theedt of stockholders and director to obtain their
return on investment in fair, precise, and effitiemays as possible. It also helps them to ensuad th
management has acted in proper way in favor of emypnterest. To create Good Corporate Governamce i
effective way will require both Accounting Infornat System implementation accountably by the parebn
who is motivated toward achievement, and alsal earning management behawuieat supports earning
improvement which in turn increases company peréome.

This finding seems consistent ®unariantoet al (2015) who suggest that manipulative behavior by
manager (earning management) is caused by a doofflinterest, but its potential can be minimizadotgh a
monitoring mechanism called Good Corporate GovearearBoth credible implementation of Accounting
Information System and motivated behavior of mansg@ shall increase the alignment of various irstsren
order to increase company performance. Severat step be taken to ensure that this condition vatiuo.
First, stock ownership of the management (managewaership) must be increasedefsen and Meckling,
1976), and thus, the interests of company ownestockholders can be aligned with managerial interes
Second, stock ownership by institutional investsihgll be introduced. Moh'@t al (1998) in Pratana and
Mas’ud (2003) says that institutional investors acamitor the work of agent through their big stestnership,
and therefore, it decreases the motivation of manag earning management. Third is the monitoripghle
board of directors. Dechoet al (1996)and Beasley (1996) find a significant relationshgiween the role of
the board of commissioners and financial reportih@ also found that the size and independendbeboard
of commissioners have influenced the capacity efdbard in monitoring financial reporting process.

It corroborates Shakt al (2009) who discover the relationship between G@miporate Governance
(GCG) quality and earning management in the congzaliéting at Pakistan Stock Exchange. There i3 als
positive relationship between GCG and earning mamegt. However, Cornett al (2006) declare that
corporate governance mechanism is influential éodiacline of discretionary accrual that becomegasure of
earning management, and this mechanism also assogmsitively with Cash Flow Return on Assets
(CFROA). Further interpretation indicates that CER@epresents a positive function of the indicatdr o
corporate governance mechanism.
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Result of SPSS output provides data as shown iteTab

Table 3: Coefficient$

Unstandardized | Standardized Collinearity
Coefficients Coefficients Correlations Statistics
Std. Zero-
Model B Error Beta T Sig. | order | Partial | Part | Tolerance | VIF
1 [(Constant) 1.015 |.948 1.183 |.205
GCG .233 .076 .331 3.221 |.004 |.016 |.018 .018 [.731 1.367
Motivated Behavior .801 .056 .780 5.278 |.000 |.032 |.030 .030 |.917 1.090
AIS Implementation .611 .081 577 3.770 |.001 |.013 |.017 .017 [.961 1.041
Real Earning Management .305 .854 372 .351 |.000 |.020 |.032 .032 |.774 1.292
a. Dependent Variable: Company Performance

As noted by SPSS output in Table Gpod Corporate Governanceaotivated behavior, accounting
information system implementation, arehal earning managemeuvghavior are partially influential positively
and significantly to the performance of manufacwwempanies listing at Indonesia Stock Exchangs.ptoved
by the significance value of the effect of eactepeindent variable on dependent variable. This vialamaller
than significance level of 0.05. Result of hypothéssting with multiple-linear regression modes lndtained a
following equation:

Performance = 1.015 + 0.233 GCG + 0.801 Motivatian611 AIS + 0.305 REM

Good Corporate Governance contains with severatsitsuch as the percentage of outsider in board
membership, the percentage of stock owned by mamagte and the percentage of stock owned by inistitat
investors. These items have a positive effect anpamy performance. If Good Corporate Governancebean
developed effectively and efficiently, all compamgtivities shall be also well and so shall company
performance either in financial or non-financiafa@s (Brown and Caylor, 2004). Financial performarof a
company is determined by how serious the compartyp igpply Good Corporate Governance. Empirically,
result of this current research signifies that Gdoorporate Governance practice can improve findncia
performance of company, may reduce the risk incubng the board in the case of wrong decision, aild w
increase trust from investors. All of them impact loetter company performance. According to Xieal
(2003), stockholders are always monitoring comppaeformance because they consider that Good Cdgpora
Governance help them to ensure higher return angtaek.

Accounting information system implementation paesity influences company performance. One
important function of accounting information systésninternal control to produce healthy practicethe
company. One object of internal control is compapgrformance. Accounting information system
implementation in the company will provide the adid@lue to the user of the system, which in turpanting
on the increased company performance. The usagacadunting information system technology in the
company also confers one added-value, preciselgrbyiding financial information that must be usefaf
planning, control and decision-making in the comyparhich in the end, be contributive to the impnment of
company performance either in financial or nonfficial affairs.

Motivated behavior is positively influential to cpany performance. The analysis on company
performance concentrates upon two factors: (1)wvattin of employees and (2) ability of employeesvturk.
Human resource manager must understand the utflithis motivation and consider it as a key vamabl
persuading employees Ernita et.al (2016). Delegatiiscretion, controlling employees and counselivith
employees, shall be preceded by ensuring that gigdohave adequate motivation. It must be doneubeca
behavior and attitude of employees must be direttedrd achieving company godlo be called as motivated,
employees must have enthusiasm and interest to wek. Few steps can be taken to develop empldyees
interest at work, such as engaging them into enga@pmmittee, making work group, inviting themrairting
program, giving chance for external education, ragkior periodic report, and organizing contest were
sending a congratulation message (Kennish, 1998).

Real earning managemebg¢havior has a positive effect on company perfoea In relevant with
performance, financial statement is often usedhashiase to assess company performance. However, by
possessing such information, manager may act apmsetically by disregarding the interest of compamner.

It is possible because manager has better infoomatbout the company whereas company owner does not
have it. There is asymmetric information in thise&aEarning management is one specific factor émfting
company performance. Earning may not be reportedoimd quality because when running the company,
management is not company owner. Manager may dongamanagement against fundamental factors of the
company by intervening the making of financial staént and imposing elements of accrual accounting.
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However, investors rely on the reported companyoperance to assess company prospect, and the ptaspe
reflected on performance of company stock. Earniagagement done by manager against financial statem
definitely implicates to stock performance. Bryshamd Eldin (1989) discover that management doasirear
management with reasons. These reasons are: {IQampensation scheme for management is associéed
company performance as shown on the reported atinguprofit; and (2) that fluctuated performance of
management may force the owner to intervene byacap the suspected manager through direct takeover

Table 4 indicates that motivated behavior has thgdst standardized coefficient of beta, rated{@B0, if
compared to other independent variables. Motivdtedavior has a dominant effect on the performarice o
manufacture companies listing at Indonesia StockhBrge. Result of hypothesis testing signifies that
motivated behavior in manufacture companies coutie greater to company performance if related with
Good Corporate Governanceccounting information system implementation, arglal earning
managemenbehavior. Performance of a certain company ischlgithe achievement of employees, from
those in executive level to those in operationatfdevel. Human resource refers to the vital assetimost all
manufacture companies. Therefore, improving compgaeryormance may not succeed unless the behavior of
employees is properly directed. Information fromfpenance measurement can be used as feedbackd® gu
employees’ behavior into motivated behavior in fasbimproving company performance. Feedback costai
with objective information about individual and ledtive performance. It functions as a tool to watk
behavior of employees. Performance informationei@dback can be the useful guide for making decision
reward and punishment.

This finding so far corroborates Expectation Thesuggested by Victor Vroom (1968) in Robbins (2006)
This theory states that people are motivated whewy &ssure that when they finish their work, theyrgward
and the reward is compatible with their effort. §thieory is based on several assumptions: Botmaitéactor
(demand) and external factor (environment) haveingmact on behavior; Behavior is individual decision
People have different demand, passion and goal; Reaple make decision based on their perception of
outcome. Until now, Expectation Theory is still g

Vroom’s Equation of Motivation comprises of threetors. (1) EXPECTATION. It refers to what people
perceive about their ability (their chance) to aeki goal. The higher expectation is the better ahahat
motivation shows up. If they do not assure thay tten finish their work, they will not be motivategen to try
on. (2) INSTRUMENTALITY. It stands for a belief thgerformance will produce reward. The higher
instrumentality in certain people is the higherrdteathat motivation develops. If employees asswtthey get
reward, then motivation develops. If they do naesof obtaining reward, motivation subsides. (3)\NENCE.

It is a value (importance) attributed by peopledotain outcome or reward. The higher valence (mgmce) of
certain outcome or reward is the better chancentodivation emerges.

For testing indirect effect, few steps are takemoBtages of testing are involved. First stagenayaing
Sub-Structure One. It means testing the first y#aresearch period. Result of this testing is shomithe
following table.

Table 4: Omnibus Tests of Model Coefficients

Chi-square df Sig.
Step 1 Step 29.418 3 .000
Block 29.418 3 .000
Model 29.418 3 .000
Table 5:Model Summary
Step -2 Log likelihood Cox & Snell R Square Nagelkerke R Square
1 121.990 .528 716
a. Estimation terminates at iteration number 4 bsegparameter estimates change by less than .001.




98 Gunarianto, 2016

Australian Journal of Basic and Applied Sciences,d(15) October 2016, Pages: 92-101

Table 6: Variables in the Equation

B S.E. Wald df Sig. Exp(B)
Step 2 GCG -10.024 2.217 20.439 1 .000 11.780
PMOTIV 1.022 .358 8.149 1 .004 2.780
AIS 535 154 12.152 1 .002 1.708
Constant 3.491 .923 14.292 1 .000 .030
a. Variable(s) entered on step 1: GCG, PMOTIV,AIS.

As shown by Table 4 to 6, the dependent variabl8uld-Structure One igeal earning management
behavior. Second stage of testing is analyzing Stabeture Two with company performance as the degen
variable. Result of testing on second year is showhable 2 and 3. From all these tables, the eudieffect
may be understandable. Significance value of atetkvariables is below 0.05 or under 5%. TherefGeod
Corporate Governancemaotivated behavior, accounting information systémplementation, andreal
earning managemertehavior are indeed influential positively andnéiigantly to the performance of
manufacture companies listing at Indonesia StoathBrge.

As said by Sarwono (2006), calculating the indireffect rate of independent variables on dependent
variable is done by multiplying each value of stamlized coefficients beta (the partial effect rafrem
independent variables on dependent variable thrantghvening variable. It can be said then thatitithrect
effect rate ofGood Corporate Governanoa company performance througbal earning management
behavior is counted for 3.899. The indirect effecimotivated behavior on company performance thinoegl
earning managemeriiehavior is rated to 2.168. Indirect effect rafeascounting information system
implementation on company performance throteggl earning managemerghavior is about 0.986.

Earning management is an influential factor to campperformance. Earning in poor quality can be
obtained because in running the company, the mamagfeis not company owner. In this case, cash fow
very important measure to deliver better compamjop@ance in the future. Cash flow shows that thizoeme
of operational fund has been obtained in cash bycttimpany, or been subtracted with cash expenaetoal
expense of the company. Monitoring can be performagdthe company through internal control, or by
implementing accounting information system to pmaihealthy practice, and/or involving institutional
investors to creaté&ood Corporate Governansapported with motivated behavior from employe&i.
these measures may limit managerial behavior towarding management and these truly give good itrgrac
company performance. From the perspective of adowyurtheory, earning management depends on the
motivation of company manager. Different motivatican produce different amount of earning management
and this amount will influence company performance.

A very contradictive issue is obvious when Good gooate Governance is applied, in one hand, with
motivated behavior and accounting information systsplementation in order to achieve company gbat,
in other hand, management is hesitant to apply ahiangement. Reason behind this is the less migntf
impact on company financial performance (with théstence ofreal earning managemel¢havior). This
contradiction becomes the background of reseancti, rasult of current research shows that althoreg
earning managemeibehavior already exists, the application@bod Corporate Governanceotivated
behavior, and accounting information system impletaigon still can improve company performance if
measured with balanced scorecard concept.

Result of this research shall be contributive ® dievelopment of accounting theory and sciencejust
give important additions to the collection or colapon of theories relevant with accounting sciersgch as
positive accounting theory, agency theory, coniingotost theory and creative accounting practiaésch until
now, are rarely examined as review material withotonesia context.

Conclusion:

Based on the result of hypothesis testing and d&on, some conclusions are made:

1. Good Corporate Governanamotivated behavior, accounting information systemlementation,
and real earning managemeritehavior aresimultaneously influential either positively or
significantly to the performance of manufacture pamies that go public at Indonesia Stock Exchange

2. Good Corporate Governanamotivated behavior, accounting information sysiemplementation,
andreal earning managemelmhavior, are partially influential either posgly or significantly to
the performance of manufacture companies that gtiqoat Indonesia Stock Exchange.

3. Motivated behavior is a variable with the most nembf attributes. The attributes include: focus on
accounting information system implementation, foars internal control, focus on performance
achievement, intensity of accounting informatiosteyn implementation, intensity of internal control,
intensity of performance achievement, quality otamting information system implementation,
quality of internal control, quality of performanaehievement, duration of accounting information
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system implementation, duration of internal contrahd duration of performance achievement.
Motivated behavior is also the variable with themiltant effect on the performance of manufacture
companies that go public at Indonesia Stock Exchang

4. Good Corporate Governancemotivated behavior, and accounting informationstes
implementation are influencing indirectly througteal earning managemetehavior either
positively or significantly on the performance omufacture companies that go public at Indonesia
Stock Exchange.

Implication Of Research Results:

The implication of research results can be expthias following. Good Corporate Governande
manufacture companies supported by strong integuiy better quality of human resources who arehigh
motivated, also byvork ethic and better work culture, and also by ithplementation of professional work
principles, all of these can improve company penfmnce. Balancing the interests of both manager and
stockholders requires principal to be cautious ragjabonus contract given to agent because bonoften
determined on the obtained earning. Principal atherformatin calculating management compensation,
for example by considering the price of companylsia capital market.
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